




        
 

 2008-2013 Perkins Plan 
 

CTE Student Performance Data Analysis 
 

A 3-year analysis of CTE concentrator performance will help identify any performance measures that 
may need to be addressed to increase concentrator academic and technical skill attainment as well 
as the other performance indicators. The analysis of CTE concentrator performance data may guide 
you toward identifying appropriate priority goals and strategies for CTE program improvement. 
 
CTE Concentrator Performance Reports with student performance targets are available at 
http://www.ode.state.or.us/data/stats/octe/  (Career and technical education Reports, Secondary 
Performance Measurement Charts.) 
 

CTE Performance Indicator 
Current Year 
CTE Target 

Performance 

Current Year 
Regional 

CTE 
Performance 

2006-7 
District 

CTE 
Performance 

2005-6 
District 

CTE 
Performance 

2004-5 
District 

CTE 
Performance 

1S1a—Academic Attainment 
(Reading)* 

*     

1S1b—Academic Attainment 
(Writing)* 

*     

1S1c—Academic Attainment 
(Mathematics)* 

*     

1S2—Technical Skill Attainment      

2S1—High School Completion      

3S1—Secondary Placement      

4S1—Nontraditional Participation      

4S2—Nontraditional Completion      

 
*Annual Statewide Academic Targets for All Schools and Districts 

 

School Year Reading 
&/or Writing Mathematics School Year Reading 

&/or Writing Mathematics 

2006- 2007 50% 49% 2010- 2011 70% 70% 

2007- 2008 60% 59% 2011- 2012 80% 80% 

2008- 2009 60% 59% 2012- 2013 90% 90% 

2009- 2010 60% 59% 2013- 2014 100% 100% 
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1. Standards & Content 
 
Standards and content are core elements for Perkins-eligible programs of study and include: 
 Relevant, rigorous standards-based content aligned with challenging academic standards; 
 Shared secondary and postsecondary technical content which incorporates the knowledge and skills identified in the Oregon Skill Sets or other industry-

based standards, which are validated through national and state employer input; 
 Systemic approach to CTE using industry-based academic and technical knowledge and skills where student performance is demonstrated through valid 

and reliable assessments aligned to industry standards; and 
 Assure secondary and postsecondary students are prepared for high demand and high wage careers and occupations that are responsive to regional, state 

or global employment trends. 
 
 

Benchmarks By 2012-2013: 
a. 100% of Perkins-eligible programs of study align with Oregon Skill Sets [Oregon Skill Sets] or other industry-based standards; 
b. 95% of Perkins-eligible programs of study use relevant technology that directly supports increasing student academic knowledge and technical 

skill attainment. 
Stayton is in Blue 
Santiam is in Red 
Jefferson is in Purple 
Cascade is in Green 
South County is in Orange 
 

Benchmarks  Activities  Progress Markers  Who is in 
Charge 

Funds 

a. Alignment with 
Oregon Skill Sets or 
other industry 
standards 

• Our CTE staff will meet with 
professionals in the field both in 
industry and other schools to develop 
new school standards.  These 
standards will be aligned with 
industry standards. 

• Cascade Focus Business and 
Management: Business Information 
Systems; Finance; Marketing; 
Business Management and 
Administration; Marketing and 
Hospitality and Tourism. 

  
 
 
 
 
 
Monitor progress in completing 
the Focus Area Skills Sets 

MWEC 
Building 
Administration
 
 
 
Cascade 
Marketing 
teacher 
 

$600 for 
travel and 
subs. 
 
 
 
7,000.79 
Salary and 
benefits 
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b. Use of relevant 

technology 
• To upgrade our current technology 

and resources to align with industry 
standards.   

• Purchase of 10 computers to upgrade 
our drafting programs. 

• Purchase supplies and books in help 
with other alignments. 

• Align our new Agricultural Science 
and Technology program with 
industry standards by purchasing 
appropriate supplies, technology and 
or books. 

    $18,500   
10 drafting 
computers. 
1 laptop. 
 
 
 
 
 
9,235.80 

Total:        35,336.59 
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Alignment & Articulation 
 
Alignment and articulation are core elements for Perkins-eligible programs of study and include: 
 An expectation that the elements defined in the Perkins Act will ensure a greater depth and breadth of student learning through the alignment and 

integration of challenging academic and technical standards in curriculum, instruction and assessment. [Sec. 122(c)(1) & Sec. 134(b)(3)] 
 A unified, cohesive sequence of content among secondary and postsecondary partners; a nonduplicative sequence of courses or learning experiences; 

students receive credit for prior learning whenever possible.  
 Alignment of content between secondary and postsecondary education may include course articulation or other ways to acquire postsecondary education 

credits (e.g. Oregon’s credit for proficiency, dual credit). 
 Articulation agreements are developed, implemented and supported at the institutional level to ensure long-term sustainability and cross-sector 

cooperation.  
 

Benchmarks By 2012-2013: 
a. 100% of Perkins-eligible programs of study operate with signed institutional agreements—either alignment or articulation; 
b. 67% of Perkins-eligible programs of study have credit articulation agreements for courses that are required in the CTE Program of Study 

certificate or degree;  
c. 100% of Perkins-eligible programs of study lead to an industry-recognized, postsecondary credential or degree in a high wage, high demand 

occupation based on regional or state labor market information [Oregon High Skill, High Wage, High Demand Occupations].  
 

 
Benchmarks  Activities  Progress Markers  Who is in Charge  Funds 
a. Signed Institutional 

Agreements 
 

The consortium will sign an 
Articulation Agreement 

  MWEC/Building 
administration 

 

b. Credit articulation 
agreements for 
courses (CCN) 

Articulation agreements for College 
Credit Now with 

• CCC 
• LBCC 

 
 
 
 
 
Carry out instruction in Business 
and Management courses to align 
with the articulation for College 
Credit Now 

  $300 for travel and 
subs. 
 
 
 
7,000.79 salary and 
benefits. 
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c. Industry 

recognized 
credential/degree 

• We produce a Manufacturing 
agreement for students that 
complete several courses and 
is recognized by several 
businesses. 

     

Total:        7,300.79 
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3. Accountability & Evaluation 
 

Benchmarks By 2012-2013: 
a.  [Under Review] 100% of CTE concentrators who complete the secondary or postsecondary component of their program of study will demonstrate 

performance on valid and reliable technical skill assessments that are aligned to industry-based standards; 
b. No more than 5% of secondary CTE concentrators who complete the secondary component of their program of study will require remediation at 

postsecondary entry;  
c. 100% of Perkins-eligible programs of study meet state-approved levels of performance on Perkins IV core indicators of performance [Sec 

113(b)]. 
 
 
Benchmarks  Activities  Progress Markers  Who is in Charge  Funds 
a. Technical Skills 

Assessments aligned 
to industry‐based 
standards 

Students will be given opportunities 
to polish their skills and have their 
skills evaluated at regional and 
national competitions. 

• VICA 
• FBLA 
• Skills USA 

  Building 
Administration 
 
 
 
 
 
 
Marketing 
teacher 

$1,175.  Travel 
and subs for staff. 
 
 
 
 
 
3,500.41 salary 
and benefits 

b. Reduction of 
remediation 
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c. Performance levels    Monitor concentrators progress 

in reaching performance levels 
and adjust instruction to improve 
performance 

  3,500.41 salary 
and benefits 

Total:        8,175.82 
 
4. Professional Development 
 
Professional development intent and design must [Sec. 122(c)(2) & Sec. 135(b)(4)]:  
 promote the integration of coherent and challenging academic content and industry-based technical standards, including opportunities for the appropriate 

academic and CTE instructors to jointly develop and implement classroom-based curriculum and instructional strategies; 
 be high quality, sustained, intensive, and focused on instruction, and increase the academic knowledge and understanding of industry standards; 
 encourage applied learning that contributes to the academic and CTE knowledge of the student; 
 provide the knowledge and skills needed to work with and improve instruction for special populations; and 
 assist in accessing and utilizing CTE accountability data, student achievement data, and data from assessments. 

 
 

Benchmarks By 2012-2013: 
a. 95% of CTE teachers reinforce naturally occurring, embedded academic content within their technical instruction; 
b. 95% of secondary CTE teachers follow a formal, professional development plan focused on instruction; and 95% of postsecondary CTE teachers 

participate annually in formal, program-related professional development focused on instruction. 
 
Please respond with an explicit description of activities to be planned and implemented that will lead toward the attainment of each indicator for this 
benchmark. Describe what evidence or documentation [progress markers] you will gather to indicate progress toward meeting the 2012-2013 level. 
 
Benchmarks  Activities  Progress Markers  Who is in Charge  Funds 
a. Integration of 

academics and CTE 
curriculum 

• Raise the awareness of 
staff and students in ways 
these CTE activities can 
help increase student 
scores on standardized 
test. 

• To increase the number 
of CTE certified staff 

• Try to increase the 
number of CTE course 

    $400 for subs. 
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offerings 

• Meet with local schools 
and community colleges 
to coordinate curriculum 
and develop best 
practices. 

• CTE Staff will participate 
in professional 
development focused on 
program‐related 
instruction as well as 
academic integration. 

• MWEC Math in CTE 
conference 

• Delta Conference 
• OVATA 

 
 
 
 
 
 
 
 
 
 
Subs provided by 
SCSD 
 
Tuition 
reimbursement 
provided by SCSD 

b. Complete and 
follow a formal P.D. 
plan. 

       

Total:        400.00 
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5. Student Support Services 
 
Student support services are a core element for Perkins-eligible programs of study and include: 
 All CTE students will have informational career guidance, academic advising and instructional support to assist them in progressing through a CTE program 

of study in a nonduplicative manner (e.g. Pathway Templates, Education Plan and Profile, appropriate accommodations, ELL services).  
 

Benchmarks By 2012-2013: 
a. 95% of Perkins-eligible programs of study provide students with relevant career-related learning experiences, student leadership opportunities 

[secondary], cooperative work experience [postsecondary] and access to educational opportunities for careers that are nontraditional for a 
student’s gender; 

b. 100% of Perkins-eligible programs of study provide each student with appropriate accommodations and barrier-free access to CTE learning 
environments for high wage, high demand careers that lead to self-sufficiency. 

 
Please respond with an explicit description of activities to be planned and implemented that will lead toward the attainment of each indicator for this 
benchmark. Describe what evidence or documentation [progress markers] you will gather to indicate progress toward meeting the 2012-2013 level. 
 
Benchmarks  Activities  Progress Markers  Who is in Charge  Funds 

a. Relevant career‐
related learning 
experiences 

• Students will experience local 
career days/opportunities 
and/or construction events 
to explore job skills and 
interest. 

• Advisory planning 
• PEP 

coordination/documentation 
• CRLE & CRLS  accountability 
• Senior Seminar 
• Work Experience Supervision 
• Students will attend career 

related fieldtrips, workshops, 
and competitions to explore 
job skills and interest. 

• CTE staff will provide 
students with career 
pathway handouts.  

 
 
 
 
 
 
Schedule 
Review 
 
 
Review 
 
Project 
Grade 

 
 
 
 
 
 
Building 
Administration 

$400 for 
transportation 
and subs. 
 
 
 
$12,307.50 
salary and 
benefits. 
Perkins General 
Funds 
 
 
 
Transportation 
and subs 
provided by 
SCSD 
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b. Appropriate 

accommodation 
       

Total:        12,707.50 
 



 

 
Not for actual submission; for budget planning purposes ONLY 

 

8/1/2008 

2008-2009 Perkins IV Basic Grant SPENDING WORKBOOK  

Eligible Recipient Fiscal Agent:  South Marion Date:  June 2008 

Spending related to Perkins IV Benchmark Standards and 
Content 

Alignment and 
Articulation 

Accountability 
and Evaluation 

Professional 
Development 

Student Support 
Services 

Total By 
Object: 

111 Licensed Salaries: 5,180.59 5,180.59 5180.60 15,541.78

112 Classified Salaries 6,900 6,900

113 Administrators Salaries 

12X Substitute Salaries 400 200 375 300 400 1,675

130 Additional Salary 

2XX Benefits 1,820.20 1,820.20 1,820.22 5,407.50 5,407.50
5,460.62

3xx Local CTE Instructional Services  

3xx Regional CTE Instructional Services  

340 Travel 200 100 800 100 1,200

4XX CTE Instructional Supplies and Materials 9, 235.80 9,235.80

470 CTE Computer Software 

480 CTE Computer Hardware 18500 18,500

5XX Capital Outlay (Single Items over $5,000) 

690 Grant Administrative Costs:   % 
Perkins Administrative Costs must not exceed 5% of total 2008-
2009 Perkins IV allocation 
 Approved Indirect Rate:   % 

          

Stayton is in Blue 
Santiam is in Red 

Jefferson is in Purple 
Cascade is in Green 

South County is in Orange 
Total by Perkins IV Benchmark: 

35,336.59 7,300.79 8,175.82 400.00 12,707.50

12,307.50
21,375.00
21,002.40
9,235.80
TOTAL: 

63,920.70




